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“Janganlah takut, sebab Aku menyertai engkau, janganlah bimbang, 
sebab Aku ini Allahmu; Aku akan meneguhkan, bahkan akan 
menolong engkau; Aku akan memegang engkau dengan tangan 
kanan-Ku yang membawa kemenangan” 
≈ Yesaya 41:10 ≈ 
 
“ Janganlah hendaknya kamu khawatir tentang apapun juga, tetapi 
nyatakan lah dalam segala hal keinginanmu kepada Allah dalam doa 
dan permohonan dengan ucapan syukur." 














HUBUNGAN ANTARA SUPPORTIVE LEADERSHIP DAN POLITICAL 
SKILL DENGAN ORGANIZATIONAL CITIZENSHIP BEHAVIOR 
 





Penelitian ini bertujuan untuk mengetahui hubungan antara Supportive Leadership 
dan Political Skill dengan Organizational Citizenship Behavior. Subjek dalam 
penelitian ini sebanyak 80 karyawan yang tersebar di lima divisi dan diambil 
dengan metode simpel random sampling. Data penelitian diambil menggunakan 
skala Organizational Citizenship Behavior, skala Supportive Leadership dan skala 
Political Skill. Berdasarkan analisis regresi, ditemukan 1) ada hubungan yang 
signifikan antara Supportive Leadership dan Political Skill dengan Organizational 
Citizenship Behavior diketahui dari R = 0.722 dan p = 0.000 ; 2) ada hubungan 
postif antara Supportive Leadership dengan Organizational Citizenship Behavior 
dimana rx1y 0.702 dan p = 0.000 ; 3) ada hubungan yang positif antara Political 
Skill dengan Organizational Citizenship Behavior diketahui dari rx2y 0.326 dan p = 
0.003. Koefisien determinasi besarnya nilai adjusted R2 dalam penelitian ini 
sebesar 0.509 yang berarti bahwa sumbangan efektif sebesar 50.9 % kontribusi 
dari varian Supportive Leadership dan Political Skill. Kesimpulan dalam 
penelitian ini dapat diterima, sehingga ada hubungan positif antara  Supportive 





















THE RELATION BETWEEN SUPPORTIVE LEADERSHIP AND 
POLITICAL SKILL WITH ORGANIZATIONAL CITIZENSHIP BEHAVIOR 
 





This study aims to determine the relation between Supportive Leadership and 
Political Skill with Organizational Citizenship Behavior. Subjects in this study 
were 80 employees that spread across five divisions and were taken using simple 
random sampling method. The research data were taken using the Organizational 
Citizenship Behavior scale, Supportive Leadership scale, and Political Skill scale. 
Based on the regression analysis, it was found that 1) There is a significant 
relation between Supportive Leadership and Political Skill with Organizational 
Citizenship Behavior, it is known from R = 0.722 and p = 0.000 ; 2) There is a 
positive relation between Supportive Leadership and Organizational Citizenship 
Behavior where rx1y 0.702 and p = 0.000 ; 3) There is a positive relation between 
Political Skill and Organizational Citizenship Behavior, it is known from rx2y 
0.326 and p = 0.003. The coefficient of determination, the amount of adjusted R2 
value in this study is 0.509, which means that the effective contribution is 50.9% 
of the contribution from the Supportive Leadership and Political Skill variants. 
The conclusion in this study can be accepted that Supportive Leadership and 
Political Skills affect Organizational Citizenship Behavior. The conclusions in this 
research can be accepted between supportive leadership and political skill with 
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